Equality Impact Assessment Form

Part 1: Initial Screening

1.  Persons responsible for this assessment:

	Name:  Rob Ayliffe
	Telephone: 01452 426613

	Service: Policy & Performance
	E-Mail: rob.ayliffe@gloucestershire.gov.uk

	Directorate: Chief Executive’s Support Unit
	Date of Assessment: 18 February 2009


2.  Name of the policy, service, strategy, procedure or function:

	Local Area Agreement (2008/09 refresh)

Is this new or an existing one? 
Existing

An Equality Impact Assessment has already been carried out (in June 2008) for the Local Area Agreement.  This assessment is concerned only with the changes to the LAA proposed as a result of the annual ‘refresh’ process.


3.  Briefly describe its aims and objectives

	The LAA sets out the Gloucestershire Conference’s priorities for improvement over a 3-year period, as agreed with Government Office for the South West.  As such, it is a top-level, strategic document that influences the direction of strategy and delivery across the partnership


4.  Who is intended to benefit from it and in what way?

	The scope of the LAA is both generic and countywide – it is intended to benefit all Gloucestershire residents


5. What outcomes are expected?

	There are 22 outcomes listed in the LAA, ranging from improving educational attainment for vulnerable children and young people to making Gloucestershire’s communities more resilient to climate change.


6. Have you consulted on this policy, service, strategy, procedure or function?
	Yes – it has been developed with the full involvement of public and third sector partners working together through the Gloucestershire Conference – see the Propsepectus for Partnership Working (available from www.gloucestershire.gov.uk/glosconference for further details 


7.  What evidence has been used for this assessment?

	The LAA draws on a wide range of evidence basis, including the new Joint Strategic Needs Assessments for Children and Young People and Adults, and the Strategic Needs Analysis for Community Safety.  The expertise of the third sector has also helped shape the direction of the LAA through the involvement of the Gloucestershire Assembly in the process.


8. Could a particular group be affected differently in either a negative or positive way?  

Please evidence that you have used the Consultation toolkit and planning template http://staffnet/index.cfm?articleid=5203
	
	Negative
	Positive
	Neutral
	Evidence

	Age


	
	x
	
	We propose to introduce a new priority of reducing child poverty.  This is expected to have a positive impact on children and young people

	Disability


	
	
	X
	There have been no changes to outcomes or targets in the LAA relating to people with a disability

	Gender including Transgender


	
	
	X
	There have been no changes to outcomes or targets in the LAA relating to gender/transgender issues

	Race including Gypsy and Traveller


	X
	
	
	It is proposed to remove the LAA target relating to migrant workers’ English Language skills.  This could conceivably have a negative impact on migrant workers.

	Religion or Belief


	
	
	X
	There have been no changes to outcomes or targets in the LAA relating to religion or belief

	Sexual orientation


	
	
	X
	There have been no changes to outcomes or targets in the LAA relating to sexual orientation

	Other groups


	
	
	
	

	Community cohesion
	Describe how the proposed activity, policy, strategy, service, procedure or functions will contribute to Community Cohesion. 

You will need to consider; 

· is there equality between those who will and won’t benefit from the proposal

· are there strong relationships between groups and communities in the area affected and will the proposed action promote positive relationships

· does the proposal bring groups/ communities into increased contact with each other 
	We propose to remove the target for migrant workers’ English Language skills from the LAA.  The rationale behind this is:

· There is growing evidence that need is diminishing, as a result of migrant workers returning home

· The particular indicator in question was leading to an unhelpful emphasis on accredited qualifications rather than ‘functional’ English

· Government funding for provision is reducing.  

· Since the LSC is the main funder of this provision, provision will continue, even if not a priority within our LAA.

· We have reassessed LAA priorities in light of the economic downturn.  Given the current financial climate, there are other, more pressing concerns. 

· The LAA will continue to include community cohesion as a priority, measured by NI 1 - % of people who believe that people from different backgrounds get on well together in their local area.


9. If you have identified a negative impact in Question 8 complete this section

	Are there any other policies, services, strategies, procedures or functions that need to be assessed alongside this screening?

No, but the decision to remove the ‘migrant workers’ English Language skills’ target reflects a shift in Government thinking and funding and in local demand.

If Yes, please identify which groups are affected



	Should the policy, service, strategy, procedure or function proceed to a full Equality Impact Assessment?  

No



	If the answer is no please give reasons for this decision

The decision to remove the target is supported by evidence that many migrant workers are returning home.  Therefore it is entirely appropriate to de-prioritise this target, recognising that much of the work will still continue, funded by the LSC, but with a lower degree of partnership involvement.

	Date by which full Equality Impact Assessment is to be completed

N/A


Declaration

We are satisfied that an initial screening has been carried out on this policy, service, strategy, procedure or function * (delete those which do not apply) and a full Equality Impact Assessment is / is not required.

We understand that the Equality Impact Assessment is required by the County Council and that we take responsibility for the completion and quality of this assessment 

	Completed by: Rob Ayliffe
	Date: 18 February 2009


Role: Head of Policy & Performance
Countersigned by Assistant Chief Executive
Date: 20 February 2009
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Date for Review:

Please forward an electronic copy to the Equalities Team by emailing

equalities@gloucestershire.gov.uk
